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Richard W. Warren defends employers facing all types of wrongful
discharge lawsuits, including discrimination, retaliation and
harassment claims filed by employees. He also has a wealth of
experience defending employers faced with complex and class action
cases, including age discrimination, race discrimination and retiree
health benefit claims. In order to help companies avoid employment
lawsuits, Richard also spends a significant amount of time
counseling management and human resource employees in areas
such as hiring, layoffs, discipline and termination.

“In his first inaugural address, President Woodrow Wilson declared,
‘The first duty of law is to keep sound the society it serves.’ This is
also my philosophy.”

Richard W. Warren

EXPERIENCE

Richard represented a company that had been sued by a former
employee for age discrimination. The company terminated the
employee when the employee admitted, during the course of his
deposition, to engaging in serious misconduct while at work. As a
result, a federal judge issued summary judgment in the company’s
favor and dismissed the employee’s claims.

“I believe this conduct proved to be a factor in the court’s dismissal
of the employee’s claims.”
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